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DEKRA

CONSTRUCTION
Anti-corruption policy

1. General provision

1.1 Joint Stock Company "DEKRA CONSTRUCTION" (from now on referred to as "the Company") is
one of the leading enterprises of the construction industry in the central area of its activities, including
as a result of the formation of a unified approach in the Company to ensure work on prevention and
combating corruption, aimed at fair and open conduct of business, complying with anti-corruption
legislation of the Russian Federation, as well as considering recommendations and explanations of
relevant Ministries and Departments of the Russian Federation.

1.2 Compliance with the anti-corruption legislation of the Russian Federation is the most important,
mandatory, and integral part of the overall management system of DECRA CONSTRUCTION JSC.

2. Key principles and goals

2.1 The Company's anti-corruption Policy (from now on, the "Policy") is aimed at achieving the
following goals:

— To eliminate violations of the requirements of the legislation of the Russian Federation, including
violations of the requirements of construction standards and regulations in the implementation
of the Company's core activities, as well as generally accepted norms through specific measures
and activities aimed at preventing and countering corruption.

— To prevent any negative impact on the Company's activities, products, and services of any
corrupt practices and schemes entailing adverse corruption risks.

— To prevent corruption from affecting the timing, quality, and cost of the Company's construction
projects.

2.2 The anti-corruption Policy is based on the following fundamental principles:

— Uniform understanding and application of the Policy at all levels of management in the
Company;

— Liability and inevitability of sanctions regardless of the official position of the Company's
employees, their length of service, and other identifying qualities, in case they commit
corruption offenses in connection with the performance of their employment duties;

— Applicability of the Policy in relation to all categories of counterparties (public authorities,
customers, contractors, suppliers, and other third parties);

— Awareness of the consequences that can arise as a result of corruption offenses, which have a
devastating effect on the psychological climate in the labor collective of the Company, even in
the presence of isolated cases of corruption;

— Continuous improvement of anti-corruption measures based on the need for additional anti-

corruption procedures about possible corruption risks.

2.3 To achieve these goals, the Company assumes the following obligations:
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— comply with the requirements of the anti-corruption legislation of the Russian Federation by
complying with anti-corruption standards of conduct, as well as the anti-corruption rules and
procedures established by the Company;

— assess all possible corruption risks at all levels of management in the Company, taking into
account the specifics and nature of such risks;

— manage corruption risks by limiting the impact on private interests and personal interests of the
Company's employees in the course of their performance of their labor functions, including cases
of making business decisions;

— constantly improve the system of anti-corruption measures;

— increase the level of responsibility of the Company's employees and ensure their involvement in
implementing anti-corruption procedures in the Company, regardless of staff positions, length
of service, and other circumstances.

3. Requirement and obligations of the Company’s employees for
the implementation of anti-corruption measures

3.1 The Company will systematically work in the following areas:
— Development, implementation, and implementation of anti-corruption measures of various types

and forms;
— Assessment of corruption risks;

— Identification and settlement of conflicts of interest through the implementation of a periodic
assessment of corruption risks to identify the areas of activity of the Company's employees that
are most exposed to such risks and develop/adjust appropriate anti-corruption measures;

— Establishing standards of conduct (anti-corruption standards) for the Company's employees;
— Verification of counterparties and the inclusion of an anti-corruption clause in contracts;

— Anti-corruption audit of individual operations and transactions;

— Informing, advising, and training the Company's employees on the prevention of corruption;
— Establishment of channels for obtaining information about possible corruption offenses;

— Monitoring the effectiveness of the implementation of measures to prevent corruption.

3.2 Types of duties of the Company's employees in connection with the implementation of
measures to prevent and combat corruption:

3.2.1 General responsibilities, including:

— refraining from committing and (or) participating in committing corruption offenses in their
interests and on behalf of the Company;

— refraining from behavior that others can interpret as a willingness to commit or participate in
the commission of a corruption offense in their interests and on behalf of the Company;

— immediately inform the immediate supervisor/responsible for the implementation of the anti-
corruption Policy, including the Management of the Company, about cases of inducing an
employee to commit corruption offenses;
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— immediately inform the immediate supervisor/responsible for the implementation of the anti-
corruption Policy, including the Management of the Company, about cases of corruption offenses
committed by other employees andfor counterparties of the Company;

— notify the immediate supervisor or another responsible person of the possibility of occurrence
or a conflict of interest arising from an employee of the Company.

3.2.2 Special (individual) duties provided for specific categories of employees of the Company, fixed
in the relevant Labor contracts, Job descriptions, internal local acts of the Company, legal norms of the
legislation of the Russian Federation, namely:

— for the Management of JSC "DEKRA CONSTRUCTION";

— for persons responsible for the implementation of the Anti-Corruption Policy;

— for employees of the Company whose activities are associated with corruption risks;
— for persons exercising internal control, audit, etc.

3.3. To implement this Policy, the Company establishes the following standards of conduct
for employees:

— Employees of the Company are prohibited from:

w in one way or another, abuse official powers contrary to the legitimate rights and interests of
the Company, including to derive benefits and advantages for themselves or third parties;

» Mmake at its discretion and influence the Management of the Company in terms of the
implementation by the Company of incentive payments of any kind for its illegal enrichment and
pursuing other goals in obtaining individual benefits (for example, acting in violation of the
principle of promotion to a higher position only based on business qualities, or case of illegal
receipt by an employee of the Company performing managerial functions of money, securities,
other property, including illegal use of services of a property nature or other property rights);

w transfer directly or indirectly, including through third parties, tangible and intangible values to
their relatives and close circle of officials, both present in the Company and relation to the
counterparties of the Company;

= commit and participate in any form of fraud involving the theft of another's property or the
acquisition of rights to another's a property by deceit or breach of trust.

— To maintain partnership relations with counterparties, the Company's employees are allowed to
give and receive qifts related to the official holidays of the Russian Federation, not exceeding
the double minimum wage established for Moscow on the date of receipt/delivery of the gift.
The General Director or an official of the Company responsible for the implementation of this
Policy must be immediately informed about a gift that exceeds the double amount of the
minimum wage;

— All expenses (including entertainment and hospitality), including gifts and donations, must be
made only within the legal framework established by the substantive law of the Russian
Federation and for business purposes, and must also be reasonable and appropriate.

— Financial transactions should not lead to a conflict of interest. They should not be given to or
received from companies with an inappropriate reputation and which have previously been seen
in the offenses/crimes for which liability entails damage to a business reputation.
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— Any financial transactions and expenses must be approved in writing by the Management of the
Company and recorded in the accounting documents generated based on the primary
accounting documentation (receipts, checks, invoices, payment orders, etc.).

— Gifts to officials of counterparties under no circumstances should be made in cash or by
transferring funds to the bank cards of such entities.

— Employees of the Company should not allow any relationship or activity that may adversely
affect the activities of the Company and the adoption of decisions that may harm the legitimate
rights and interests.

4. Responsibility

4.1 The provisions of this Policy are binding on all employees of the Company.

4.2 All employees of the Company bear responsibility established by the norms of the substantive
law of the Russian Federation, as well as the relevant terms of Labor contracts, including additions to
them, the provisions of the Job Descriptions, and local acts of the Company.

General Director of JSC "DEKRA CONSTRUCTION"

Denisov S.A.
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