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DEKRA

CONSTRUCTION

Politics

employer in the field of labor protection

1 General Provisions

1.1 Joint Stock Company "DEKRA CONSTRUCTION" (from now on referred to as the "Company") is
one of the leading enterprises in the construction industry in the main direction of its activities, including
as a result of the formation the Company of a unified approach to ensuring accident-free production
activities at its production facilities, safe working conditions employees, observing the legislation of the
Russian Federation in the field of labor protection.

1.2 Compliance with the requirements of the legislation of the Russian Federation in the field of
labor protection is the most important, mandatory, and integral part of the overall management system
in JSC "DEKRA CONSTRUCTION" guarantees stability and improvement of the economic situation and
well-being of all employees of the Company.

1.3 Ensuring the life and health of employees, creating safe working conditions, preventing injuries,
and controlling industrial and emerging risks is a priority of DEKRA CONSTRUCTION JSC.

1.4 This Policy in the field of labor protection was developed by the Ministry of Labor of Russia
dated October 29, 2021, N 776n "On approval of the Model Regulations on the labor protection
management system."

2 Key principles and objectives in the field of labor protection
2.1 The labor protection policy includes the following goals:
— Ensure the safety and health of employees in the process of their work.
— Strive for zero injuries, eliminate emergencies, emergencies.
— Prevent the occurrence of occupational diseases.
2.2 The labor protection policy is based on the following fundamental principles:

— ensuring the safety and health protection of all employees of the Company by preventing
accidents and occupational diseases at work;

— compliance with relevant national laws and other regulatory legal acts, labor protection
programs, including additional requirements that are established in the Company by internal
local acts;

— commitment to consult with workers and their representatives and to involve them actively in all
elements of the OSH management system;

— continuous improvement of the functioning of the labor protection management system.

2.3 To achieve these goals, the Company assumes the following obligations:
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comply with the requirements of the federal, regional, municipal, and sectoral legislation of the
Russian Federation in the field of labor protection, including other provisions in the area of
incdustrial safety and the environment, which the Company undertakes to comply with;

ensure the issuance of personal protective equipment to employees of the Company whose
activities require the use of such means;

take timely measures to prevent industrial injuries and occupational diseases, reduce the
negative impact on the environment, as well as reduce the risk of fire and emergencies,
reduce the scale of possible accidents and fires, and prevent their spread on the territories of
the Company's production facilities;

carry out rational nature management, protection, and restoration of natural resources,
rehabilitation of parts contaminated as a result of economic activity;

hold consultations with employees on issues of ensuring industrial safety, labor protection, and
the environment;

support and encourage employees of the Company who make a specific contribution to
improving the safety of personnel;

constantly improve the management system and indicators in the field of industrial safety,
labor protection, and the environment;

comply with the legislative and regulatory requirements of the Russian Federation in the area
of ensuring the safety and working conditions of the Company's employees;

ensure compliance of the labor protection management system with the Interstate standard
GOST 12.0.230-2007 "System of labor safety standards. Occupational safety management
systems. General requirements";

constantly improve the design of labor protection management;

assess all possible risks in the workplace, taking into account the specifics and types of
production, and the nature of the threat, to identify potential and natural hazards, as well as
ensure risk management by the approved procedures at the enterprise;

organize work to prevent injuries, traumatic situations, and deterioration in the health of
workers;

to develop and implement action plans and targeted programs to minimize and possibly
eliminate risks, threats of accidents, emergencies, injuries, and morbidity of personnel, and
improve the health of employees;

analyze the effectiveness of the functioning of the labor protection management system;
ensure healthy and safe working conditions for employees;

ensure the availability of reliable information on the state of conditions and labor protection of
the Company's employees;

increase the level of responsibility and ensure the involvement of each employee, regardless of
his profession or position, in compliance with duties in the field of occupational health and
safety;

to maintain a high level and constantly improve the training of the Company's employees in
the field of security by organizing high-quality training;
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W to enhance the level of safety and working conditions by ensuring the trouble-free operation of
equipment, the introduction of new technologies, and the use of modern means of collective
and individual protection;

W\ Carry out monitoring, inspections, internal audits, and a special assessment of the working
conditions of employees to control compliance with legal and other requirements applicable to
risks in the field of labor protection at the Company's production facilities.

3 Implementation approaches
3.1 Occupational safety policy:

corresponds to the specifics of the organization, its size, nature of activities, and scale of risks, and
is also interconnected with the strategic goals of JSC "DEKRA CONSTRUCTION";

provided to all employees of the organization and located in easily accessible places for their
familiarization;

subject to review to ensure continued compliance with changing conditions;
available in due course to external interested organizations.

3.2 The occupational safety and health management system are compatible with other management
systems of DEKRA CONSTRUCTION JSC.

3.3 The participation of employees in the activities of the Company, affecting the field of labor
protection, is the essential element of the management system in the Company.

3.4 The Company practices involving employees in consultations, informing and improving their
skills on all aspects of labor protection related to their work, including measures about possible
accidents.

3.5 JSC "DEKRA CONSTRUCTION" organizes labor protection events for employees and their
representatives. Hence, they have time and opportunities for active participation in the organization's
processes, planning, implementation, application, evaluation, and actions to improve the labor
protection management system.

3.6 The Company ensures the creation, formation, and effective functioning of the labor protection
commission by the legislation of the Russian Federation.

3.7 This Policy is subject to assessment for relevance and compliance with the Company's strategic
objectives for labor protection. It may be reviewed as part of assessing the effectiveness of the
functioning of the labor protection management system.

4 Control and Responsibility
4.1 The provisions of this Policy are mandatory for all employees of the Company.

4.2 All employees of the Company are personally responsible for compliance with labor protection
requirements by the current legislation of the Russian Federation and internal local acts of JSC "DEKRA
CONSTRUCTION."

General Director of JSC "DEKRA CONSTRUCTION"

/—\ Denisov S.A.

Date: 15.02.2021
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